




A New Generation? 
• Trending since 1996 

• Data on 12 to 17 year olds 

• Gen Z 

• iGen 

• Gen 2.0 

• “Kids these days” 

• WOKE

Traditionals Boomers X NeXt   Z
Duty  
Discipline 
Thrift 
Sacrifice  
Delay

Traditionals Boomers X NeXt

•   NeXt came to college in about 2000 

•   From the independent, adaptable, 

pragmatic scrappers of Gen X 

•   To the era of the wanted, precious, 

protected, perfected child 

•  Child centric families 

•  Around whom the family revolves.

The Shift from X to NeXt



• When Boomers became parents they reacted to the 
Traditional parenting they received 

• Critical- we always could have done better 

• Distant- they were not our buddies 

• Physical- they would hit us 

• Authoritarian- their way or!. 

• New parenting model informed by the Human                                       
Potential Movement 

• Parents less authority figures 

• More friends 

• Intentional growth facilitators 

• Protect from physical or emotional harm or suffering 

of any kind  

• (failure, disappointment, waiting, boredom!)

How We Built Gen Next

   “If we tell them how 

great they are and 

praise them for 

everything they do, will 

all of their gifts be 

revealed?”

The Self-Esteem Experiment Generation NeXt   born 1983-1996?

• Praise without effort leads to confusion. 

• May feel entitled to outcomes 

• May overrate their skills, talents and abilities 

• May underrate the effort required to be 

successful  

• May be reluctant to do the hard work of their 

own learning 

• May not accept responsibility own learning 

• Though we are shifting to Gen Z, will still see a 

lot of these students, especially at liberal 

arts colleges.



Starting in  

about 1996. 
Students are 

trending  
this way.

https://www.theatlantic.com/magazine/archive/2017/09/
has-the-smartphone-destroyed-a-generation/534198/

• Addicted to screens from an early 
age 

• Averaging 6 to 8 hours a day 

• 2 more on TV 

• Replacing lots/ all of their other 

(developmental) activities 

• Increases in screen time (>3 hrs) 
show increases in loneliness/ 

unhappiness/ depression 

• Some parents reacting to this 

awareness 

• Still depend on screens to babysit 

• Still (micro) managing kids lives.

• From NeXt 

delaying adulthood 

by prolonging 

adolescence 

• To Z delaying 

adolescence by 

prolonging 

childhood



Gen NeXt 
Starting about 1986

Z/ iGen 
Starting about 1995

• Boomer parenting 

• Protection 

• harm prevention         

• Praising/ supporting 

• Giving to and doing for 

• Aspirational  

• You can be anything 

• “Just have fun” 

• Participation trophies 

• Sensitive to criticism 

• May push back

• Xer parenting 

• Risk elimination 

• no chances on path to success 

• Pushing/ challenging 

• Teaching skills for success 

• Realistic 

• Find where you can succeed  

• Be competitive 

• Winners win.  Be a winner.  

• Distressed by criticism 

• So stressed and anxious.

Gen NeXt 
Starting about 1986

Z/ iGen 
Starting about 1995

• Low responsibility 

• “You didn’t teach me that.” 

• “What’s on the test?” 

• Easiest path to a grade 

• Less likely to do the work 

• Less competent but happier. 

• You really can’t meet their 

expectations to do all the 

work for them 

• Just show best practice and 

work on responsibility issues

• Higher responsibility  

• May blame themselves 

• “What is the important part?” 

• Work, but may not be effective 

• More likely to do the work 

• More competent but less happy 

• You really have to be on your 

game to offer a effective, but 

kinder and gentler model 

• Success based, engaging 

methods, rapid feedback

Why they will save us all
More diverse/ inclusive 

More comfortable with/ value diversity 

Value fairness and human rights 

“Everyone is entitled to..” 

Alert to aggressions  

Will defend others 

(May be easily aggrieved)  

(easily threatened and may need a 
safe space) 

Purposeful- interested in social change 

Want to be involved in something important 

Want to change the world for the better 

But may not know how 

Connect with their sense of mission and 
interest in social change to engage with 
classes and professions.

Graduates
Employers

Assessments of 
College 

Graduates’ 
Skills:  

% reporting 
“well prepared” 

in each area
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