
 
 
 
Diversity and Equity Committee 

Shepherd University Diversity & Equity Committee | Storer College Faculty Award  

 
1 

P.O. Box 5000 

Shepherdstown 

West Virginia 25443-5000 

T  304-876-5214 

F  304-876-5137 

E  tsegar@shepherd.edu 

 

 

To:  Shepherd University Faculty, Staff, and Students 

Date:  January 2019 

RE: Storer College Faculty Award 

RATIONALE 

In recognition of the historical significance of Storer College and its commitment to educating students of 

color in the Eastern Panhandle of West Virginia, Shepherd University will recognize, annually, one 

faculty member who exhibits a strong commitment to multicultural education through the integration of 

social justice and diversity in the curriculum, excellence in advising/mentoring of underrepresented 

student populations at the institution, and research. 

NOMINATION AND AWARD PROCESS 

Faculty, staff, or students may nominate eligible faculty. Faculty may self-nominate. 

1. Nominees must be full-time, tenure track faculty members during the previous academic year. 

2. Nominators must submit a brief statement describing why an individual is being nominated. 

3. Nominees must submit a current vita. 

4. Nominees must submit most recent annual report. 

5. Nominees must submit a copy of all syllabi and any other supporting documents tied to the 

criteria of the award. 

6. Nominees must submit a copy of most recent merit letter.  

Please submit all nominations (through February 1, 2019) and supporting materials (through February 8, 

2019) to the Storer College Faculty Award Chair via Mary Beth Myers (mwalling@shepherd.edu) in 

Student Affairs.  

Chair of Award Committee will notify nominee and request information after a nomination has been 

submitted. 

AWARD TIMELINE 

Nominations Submitted   Through February 6, 2019 

All supporting documents received  February 11, 2019 

Award Committee Review*  February 12– February 13, 2019 

Award Recipient Notified  February 13, 2019 

Award Presented at Storer College February 27, 2019 

Faculty Award Reception    

 

*Award Committee:  Two Diversity and Equity Committee Members, one Student Affairs designee 

(chair) – designated by Chair of Diversity and Equity Committee, two students (one graduate, one 

undergraduate), one dean, and two faculty members. 
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CRITERIA 

1. Demonstration of commitment to multiculturalism through course syllabi and class activities. 

2. Service to and support of student clubs/organizations and events with a multicultural and/or social 

justice focus. 

3. Research focused on under-represented populations and subject matters that could impact these same 

students. 

 EXEMPLARY - 5 ABOVE AVERAGE - 3 AVERAGE - 1 POOR - 0 

Teaching Majority of course syllabi 

show a clear connection to 

multiple multicultural issues.  

Examples of classroom 

activities and or service 

learning connect to diversity 

issues.  Social justice issues 

are incorporated throughout 

courses.  

Some courses have 

connection to 

multicultural issues. 

Social justice issues are 

evident in many of the 

course topics in several 

courses. 

One or two lessons 

address some aspects 

of diversity and 

multiculturalism in 

one or more courses 

taught. 

Little evidence of 

diversity issues 

addressed in course 

taught. 

Service Serve as an advisor to a 

club/organization with 

multicultural focus; evidence 

of mentorship for 

underrepresented students.  

Attend multiple student 

programs that have a social 

justice/multicultural focus. 

Attend multiple campus 

programs.  Some 

evidence of 

mentoring/advising 

underrepresented 

campus populations. 

Attend one 

program/event with a 

multicultural focus 

each semester. 

Little evidence of 

participation in or 

support for diversity/ 

multicultural campus 

programming. 

Research Strong social 

justice/multicultural research 

focus.  Current research, 

presentations/trainings and 

published research focuses on 

underrepresented populations 

or topics that may impact 

these students. 

Some current research 

on underrepresented 

populations or topics that 

may impact these groups 

of students and some 

presentations/training. 

Previous research on 

underrepresented 

populations or topics 

that may impact these 

groups of students. No 

current evidence of 

work in this area. 

Some 

presentations/training. 

No evidence of 

research on 

underrepresented 

populations or topics 

that may impact these 

groups of students. 

 

Glossary 

Social Justice – A process and a goal that “includes a vision of society in which the distribution of 

resources is equitable and all members are physically and psychologically safe and secure” (Bell, 2007, p. 

1) and use a notion of “power with” versus “power over” in democratic and inclusive experiences. (Bell). 

Multiculturalism – A view that social institutions should reflect many cultures (Delgado & Stefancic, 

2001).  Cultures include, but are not limited to race, ethnicity, gender, sexual orientation, gender 

identity/expression, ability, age, religious and/or secular beliefs, and national origin. 


